
 

New Year, New Hires! Let's Recruit-olutionize 2024!  

As the holiday decorations find their way back into storage and the last cookie crumb disappears, it's 
prime time to focus forward. Instead of the usual resolutions like hitting the gym or mastering a musical 
instrument, let's elevate our game: it's time to refine our 2024 recruitment strategy! 

Elevate Your 2024 Marketing Team: Fresh Resolutions Ahead 

Resolution #1: Foster a "Yes, And..." Mindset 

In improv, they say, "Yes, And..." to build on ideas. Let's bring that spirit to your team! Who says your 
next marketing hire has to be a textbook definition of "traditional"? Let's break the mold! How about a 
social media guru who also happens to be a graphic design wizard? Or a data analyst with a flair for 
storytelling? The possibilities are as endless as a viral TikTok trend. 

Resolution #2: Welcome Modern Tech Solutions 

While nostalgia might pull us toward that trusty fax machine, 2024 beckons with advanced recruitment 
technology. Whether it's AI-driven assessments, virtual reality interviews, or a revamped ATS ensuring no 
resume goes unnoticed, let’s leverage technology to streamline and enhance our hiring process. 

Resolution #3: Champion Diversity with Purpose 

Let's make 2024 the year we build teams as diverse as a box of assorted chocolates (and equally 
delightful)! By expanding our horizons, we're not just checking a box; we're enriching our culture, 
boosting innovation, and, let's be real, things can get interesting when you get a samosa with the pizza at 
the team potluck. 

Resolution #4: ROI? More Like RO-Yes! 

In 2024, let's prioritize candidates who not only possess the requisite skills but also grasp the significance 
of ROI. Whether securing a PPC specialist adept at maximizing ad efficiency or a marketing director 
skilled in budget optimization, aligning with candidates who prioritize results elevates our game. 

Resolution #5: Build a Marketing Avengers Squad 

You've always dreamed of assembling a marketing team so stellar, they could launch a campaign with 
their eyes closed (although we wouldn't recommend it). This year, let's make that dream a reality. From 
content creators to digital strategists, we've got the talent pool that will make your competitors green 
with envy. 

It is time to think outside the billboard and take your hiring to the next level.  



So, are you ready to recruit-olutionize 2024? If your answer is a resounding "Yes!" or even a hesitant 
"Maybe, let me think about it between sips of my morning coffee," we are here for it. Let's make this 
year unforgettable! 

Cheers to an incredible 2024 filled with innovative campaigns, impressive metrics, and a marketing team 
that stands unparalleled. 

 

 

Here are some of our open roles: 

Senior Manager Strategic Planning and Insights 

Marketing Manager, 13-month-contract 

Social Media PR Manager 

Channel Marketing Manager 

https://marketersondemand.com/job/354542-senior-manager-strategic-planning-and-insights-toronto-on/
https://marketersondemand.com/job/353427-marketing-manager-13-month-contract-burlington-on/
https://marketersondemand.com/job/352705-communications-manager-toronto-on/
https://marketersondemand.com/job/353404-channel-marketing-manager-toronto-on

